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Are	hourly	employees	required	to	clock	in	and	out.	Do	employees	have	to	clock	in	and	out.	Do	hourly	employees	need	to	clock	in	and	out.	Can	you	take	notes	and	attendance	while	in	a	meeting.
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osseps	o	oroval	li	rep	itnessa	etnemaunitnoc	onos	itnednepid	ilauq	id	aedi'nu	ereva	ioup	dependent	to	reduce	impact	on	your	business	and	the	rest	of	the	team.	Do	you	want	to	know	how	to	manage	chronically	absent	employees?	Here	is	our	detailed	guide	to	help	you	manage	employee	participation	issues.	3.	Payment	structure	and	billing	of	employee
attendance	monitoring	help	you	record	your	participation	data	so	you	can	pay	your	team	thoroughly	for	their	billable	working	time.	Participation	sheets	can	also	be	used	to	calculate	how	many	days	and	hours	spent	your	team	for	each	project	for	various	customers.	In	this	way,	you	can	calculate	how	many	billable	hours	were	spent	on	each	project	and
bill	your	customers	for	the	right	amount.	What	are	the	limits	of	employee	frequency	sheets?	In	the	past,	employee	participation	data	was	compiled	manually	on	a	piece	of	paper	or	diary	on	board,	which	was	a	bulky	process	full	of	errors.	Over	time,	the	regular	participation	sheet	has	turned	into	a	digital	presence	module	or	a	time	card.	But	these	new
sheets	also	have	their	negative	sides.	Here	are	the	main	limits	of	employee	frequency	sheets:	1.	Difficulty	to	monitor	the	leaves	and	overtimes	with	this	method,	employees	will	have	to	calculate	their	extraordinary,	mature	holiday	times,	sick	days,	etc.	Or	should	they	constantly	ask	you	or	a	human	resource	representative	to	calculate	it	for	them.	Not
only	is	this	work	high	intensity	of	work,	but	also	the	possibilities	of	making	a	mistake	are	high.	If	you	use	an	automated	system	instead,	this	information	would	be	accurate	and	readily	available	for	employees	by	clicking	a	button.	In	addition,	the	state	and	federal	labor	laws	on	congedes	and	overtime	always	change.	With	a	manual	system,	all	errors
committedThe	calculation	of	the	extraordinary	and	the	leaves	can	land	your	company	in	hot	water.	2.	Lack	of	functionality	of	evaluation	of	the	productivity	using	a	frequency	tracker	sheet	to	determine	the	production	can	be	a	game	of	fortune	teller.	How	come?	These	sheets	reflect	only	if	an	employee	worked	or	not	on	a	certain	day,	day,	not	the	tasks
they	worked	on	¢ÃÂÂ	so	you¢ÃÂÂll	have	to	figure	that	out	for	yourself.	Attendance	sheets	don¢ÃÂÂt	show	how	productive	employees	are	when	working	on	specific	tasks	or	projects.	Nor	do	they	provide	reports	on	how	they	spend	their	time	at	work.	To	get	a	clearer	picture	of	productivity,	you¢ÃÂÂd	need	to	find	out	how	many	hours	they	spent	on
doing	tasks	and	projects.	You¢ÃÂÂll	also	have	to	see	whether	they	can	work	without	any	distractions	like	social	media.	3.	Payroll	and	Invoicing	Challenges	Attendance	sheets	(Excel	spreadsheet,	PDF,	or	Word-based)	are	only	as	accurate	as	the	information	filled	in.Ã	Â	If	the	times	recorded	in	that	Excel	template	are	inaccurate,	payments	will	also	be
incorrect.Ã	Â	Additionally,	dishonest	employees	can	enter	the	incorrect	hours	on	purpose.Ã	Â	There¢ÃÂÂs	simply	too	much	room	for	human	error.	Mistakes,	whether	intentional	or	not,	can	lead	to	incorrect	payroll	and	invoicing.	This	can	affect	the	profitability	of	the	company	in	time.Ã	Â	While	an	employee	attendance	record	template	can	be	useful	for
tracking	employee	attendance,	it	can	become	a	burden	to	fill	manually	every	day.	Additionally,	the	old-fashioned	way	of	calculating	salaries	with	a	calculator	just	takes	too	much	time.	So,	how	can	you	make	attendance	tracking	and	payroll	easier?	While	you	can	hire	a	full-time	employee	to	manage	your	attendance	records,	we¢ÃÂÂll	offer	a	more	cost-
effective	solution	to	manage	employee	attendance.Ã	Â	The	Best	Alternative	to	Employee	Attendance	Sheets	¢ÃÂÂ	Time	Doctor	It¢ÃÂÂs	evident	that	attendance	sheets	have	their	limitations.	These	issues	can	have	larger	implications	for	your	business¢ÃÂÂ	productivity	and	profitability.Ã	Â	Thankfully,	there¢ÃÂÂs	a	better	solution	to	tracking
attendance	¢ÃÂÂ	time	and	attendance	tracking	software.	These	help	you	record	attendance	and	evaluate	the	productivity	of	your	team.Ã	Â	One	of	the	best	productivity	solutions	you	can	use	for	business	is	Time	Doctor.	The	reports	you	o	odratir	ni	eresse	rep	ovitom	li	eracificeps	rep	aton	anu	eregnuigga	ehcna	onossop	reganam	i	e	maet	led	irbmem	I
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presence	record	is	the	relationship	of	the	activity	tab.	This	report	shows	the	invoicable	hours	that	an	employee	worked	for	a	day	or	several	days.	Here	are	some	of	the	additional	relationships	that	you	can	receive	in	Time	Doctor:	time	of	use	of	the	time:	it	provides	a	distribution	of	the	time	spent	by	an	employee	for	each	activity	for	a	period.	Daily	report
in	terms	of	time:	see	how	you	or	an	employee	have	spent	time	during	the	working	day.	Report	on	the	use	of	the	web	and	apps:	view	the	websites	visited	by	an	employee	and	the	time	spent	on	them.	Report	on	the	use	of	the	time	of	poie:	it	helps	you	determine	if	an	employee	is	spending	too	much	time	on	distraction	sites,	for	example	social	media
websites	such	as	Facebook	or	Twitter.Projects	Report:	provides	a	breakdown	of	time	spent	by	a	member	of	the	Team	in	a	project	or	a	chosen	task.	3.	Dashboard	of	production	when	accessing	your	Doctor	Time	account,	the	first	page	you	will	see	is	the	dashboard.	If	you	are	interested	in	the	least	of	the	simple	registration,	you	can	see	which	employees
work	and	what	they	"Â	Â	Â	is	working	in	real	time	with	this	dashboard.	You	will	be	able	to	view	the	information	on	the	participation	and	the	number	of	hours	that	have	been	worked	for	the	day,	week	and	month.	4.	Working	hours	with	working	hours	function,	you	can	set	programs	and	shifts	for	your	team	and	easily	monitor	those	who	were	late/absent
for	a	turn.	Here	is	an	example	of	how	works:	if	you	set	the	turn/program	to	start	from	8:00	to	16:00	from	Monday	to	Friday:	the	members	of	the	team	that	start	monitoring	their	time	at	8	or	before	are	marked	as	"prepared,	ã	¢	‚Â	Â	Â	Â	Â	Â	â	¢	The	members	of	the	team	that	begin	to	monitor	the	Team	members	who	do	not	follow	time	on	that	day	are
marked	as	"absent"	are	marked	as	"partially	absent".	This	".	Way,	you	can	keep	track	of	the	participation	without	leaving	the	desk	to	see	if	the	employee	is	present	or	absent.	work	off-site	or	whose	jobs	involve	being	out	of	the	office	(e.g.,	sales	reps	who	have	to	meet	with	clients),	Time	Doctor	has	a	useful	GPS	tracking	feature	for	Android	devices.Ã	Â
Once	you	enable	the	feature,	you	also	get	GPS	tracking	reports	that	show	your	team	member¢ÃÂÂs	real-time	location.Ã	Â	This	allows	you	to	keep	accurate	attendance	information	even	if	employees	aren¢ÃÂÂt	based	in	the	office.Ã	Â	Note:	To	protect	employee	privacy,	the	GPS	tracking	feature	only	records	your	locations	when	you¢ÃÂÂre	working	and
not	for	the	entire	day.	It¢ÃÂÂs	also	a	good	idea	to	inform	employees	in	advance	that	their	location	will	be	tracked	during	working	hours.Ã	Â	6.	Improved	Payroll	Management	While	many	small	businesses	still	use	Google	Sheets	or	Microsoft	Excel	templates	for	recording	payroll	information,	this	way	is	inefficient.Ã	Â	With	Time	Doctor,	you	can	say
goodbye	to	Microsoft	Excel	based	staff	attendance	sheets	and	complicated	payroll	formulas.	Here¢ÃÂÂs	you	can	automatically	generate	payroll	for	your	team:	Choose	a	payment	rate	for	each	team	member.Ã	ÂSelected	the	payment	currency	and	method	for	each	user.Ã	ÂThe	information	you	enter	for	your	team,	such	as	payment	rate,	currency,	and
method,	will	be	saved	for	your	next	payroll,	so	you	won¢ÃÂÂt	need	to	enter	it	again.To	make	batch	payments,	your	payroll	can	be	exported	as	a	CSV	file	and	uploaded	to	PayPal	or	Wise,	formerly	TransferWise.Ã	Â	Wrapping	Up	Accurate	attendance	tracking	is	crucial	to	all	businesses	¢ÃÂÂ	not	only	for	payroll	purposes	but	also	for	evaluating	employee
productivity.Ã	Â	You	could	use	the	employee	attendance	sheet	templates	we¢ÃÂÂve	provided.Ã	Â	However,	an	Excel	XLS,	PDF,	or	even	a	Google	sheet	attendance	template	is	not	a	reliable	way	of	tracking	attendance	¢ÃÂÂ	since	you	have	to	manage	them	manually.	A	time	tracker	and	productivity	management	software	like	Time	Doctor	can	help	you
overcome	the	limitations	of	attendance	sheet	templates.Ã	Â	This	way,	you	can	track	And	get	precious	information	on	how	your	team	spend	their	working	hours.	So	why	not	to	enroll	in	Time	Doctor	today	and	solve	presence	management	problems	today?	Liam	Martin	is	the	co-founder	of	the	Time	Doctor,	one	of	the	main	time	monitoring	software	in	the
world	for	remote	teams.	The	large	remote	work	conference	in	the	world	is	also	the	co-organizer	of	remote	running	running.	Sign	up	for	our	mailing	list	and	get	interesting	things	on	remote	work	and	on	the	productivity	in	your	email	box.	We	respect	your	privacy	and	take	serious	protection.	Seriously.
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